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.4 Hiring, Evaluation and Terminafioﬁ of the Executive:
Director. -Personnéi actions takén_reiafive to the Executive
Director shall beiCOnducted by the County Administrative
officer in accordance with County guidélines. The actions
of thé County Administrati#e Officer with regard to the '
hiring; special evaluation and termination of the Executive

_Director shall be with the concurrence of the Commission or
its Personnel Committee. The County AdﬁinistratiQe Officer
shall solicit the input of the_Coﬁmission ér its ?ersonnel.
Committee oﬁ per#onnel actions. Annual performance
evaluations of the Executive Director shall be conducted by
the Commission’s Personnel Committee. The Personnel

Committee shall refer their written evaluation to the County

. Administrative Officer, who shall incorporate the

Commission’s evaluation into an annual evaluation consistent

with County requirements.



